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Achievement
Analysis
Attractive facilities
Authenticity
Authority
Biblical fidelity
Caring/nurturing
Civil rights
Cooperation
Commitment
Community
Competence
Communion with God
Counseling
Creativity
Discipline
Discipleship
Diversity
Education
Effectiveness
Encouragement
Enthusiasm
Ethics

Equality
Emotional health
Evangelism
Excellence

Faith

Family
Fellowship
Flexibility
Financial stability
Formality
Freedom
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Values

Underline the values that are important to you
Place an “x” beside the 10 values that are most important to you

Rank those marked with an “x” in order of importance from 1 — 10 (1 = most important)
Have your spouse or a close friend pick out your top 10 values

Generosity
Giftedness for ministry
Godliness

Grace

Growth
Harmony

Health

Holiness
Hospitality
Humility
Humour
Integration
Integrity
Independence
Informality
Individualism
Influence
Interdependence
Justice

Kindness
Knowledge
Leadership development
Lifelong learning
Love

Loyalty

Maturity
Mentoring
Missions
Modeling Christ
Morality
Originality
Patience

People

Physical appearance
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Pleasure
Power
Prayer
Non-discrimination
Obedience
Organization
Optimism
Purity
Relevance
Rules
Scholarship
Servant attitude
Skill
Simplicity
Spirituality
Status quo
Study
Teaching
Teamwork
Tithing
Vision
Wisdom
Worship
Unity
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My Top 10 Values: My Spouse/Friend’s List of My Top 10 Values:

1. Compare your personal values to those of the organization you are leading in. Do they
match or clash?

Stated values of my organization:

Lived out values of my organization:
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